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Today’s Briefing
• Education pathways to an engineering career
• Working at Patuxent River, NAVAIR and NAWCAD
• Cooperative Education Program
• University of Maryland’s Mechanical Engineering Degree at the 

Southern Maryland Higher Education Center 
• Summer 2010 employment application process for student 

engineering technician and administrative positions at Patuxent 
River 

• Fleet and Family Readiness Summer Jobs at the Naval Air 
Station (regional representative at Jan 7, 14 and 21 briefings at 
the Frank Knox Training Center 5 pm) 
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Planning for an engineering degree starts NOW!*
Math (4 years):  Algebra I and II, Geometry, Trigonometry, 
Calculus
Science (4 years): Biology, Physics, Chemistry (Other 
science options for the fourth year requirement and 
electives include advanced levels of Biology, Chemistry, 
Physics or Ecology, Astronomy and Earth Sciences)
Language Arts (4 years): English (Elective courses in this 
area include Speech/Debate, Communications/Media and 
Journalism)
Foreign Languages (3 years): Student choice based on 
what the school offers.
*  Recommendations from the Engineer Your Life program.
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Engineering Disciplines
Aerospace  Mechanical   Electrical   Chemical
Materials     Industrial      Computer  

Science Disciplines
Chemistry   Computer   Instructional Systems 
Design/Technology   Industrial Organizational 
Psychology   Mathematics   Ops Research  Physics 

Business and Related Degrees
Accounting    Business    Finance    Logistics 
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Set Your Sights to Patuxent River
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• The Navy’s principal facility for research, 
development, test and evaluation and Fleet 
Support for Naval aircraft, crew systems, 
engines, aircraft launch and recovery 
systems, support equipment, training 
systems and avionics. 

• The Navy’s principal facility for research, 
development, test and evaluation and Fleet 
Support for Naval aircraft, crew systems, 
engines, aircraft launch and recovery 
systems, support equipment, training 
systems and avionics.

Naval Air Warfare Center Aircraft Division Mission
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What is the Co-Op Program?
• Planned & progressive career-related student 

employment program integrating academic studies 
and on-the-job work experience 

• Recruitment vehicle for all categories (scientist, 
engineer along with business and financial 
positions) 

• Non-competitive conversion after satisfactory 
completion of educational & work requirements 

• Correspondence programs excluded
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Where to Start
• The recruitment office accepts student resumes for 

manager’s review (cooperative education and student 
employment) 
– Resumes submitted on-line at 

http://www.navair.navy.mil/jobs 
– Website is being revised, new version early 2010
– Suggested for student to have one year work/school 

experience (sophomore level or above) for acceptance 
– Include STEM focused extracurricular activities 

(robotics, science fair, etc.), GPA, etc. on application 
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• Enrolled in an accredited institution
• Official transcript 

– Minimum cumulative GPA must be 2.00
• (Note that the U of MD requires a minimum 3.00 for college 

transfer acceptance into their engineering program) 

– Pursuing degree towards target position
• Current resume must be posted on the NAVAIR Jobs 

website 
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• Minimum age of 16 years
• U.S. Citizen
• If attending the College of Southern Maryland, enroll with 

CSM’s Career Services Coordinator if accepted while a 
CSM sophomore.  Most students are juniors while in the 
cooperative education program. 
– Lisa Warren, 301-934-7533     lwarren@csm.md.edu
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• Tuition Assistance and Book Reimbursement
– 2.50 or higher cum GPA for Engineers & Scientists

• Up to $4,500 per semester, not to exceed $13,500 per 
year 

– 2.00 or higher cum GPA for all other categories 
(business/financial) 

• Up to $2,500 per semester, not to exceed $7,500 per year
• Tuition assistance limited to six semesters or nine 

quarters 
• Book reimbursement up to $400 per semester/quarter
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• Permanent full-time position upon completion of the 
program 
– While in the program and attending school, the 

annual salary range for a sophomore is $23,169 to 
$29,153 and for a junior is $25,279 to $32,863 (as of 
summer 2009).  All salaries include locality pay of 
20.89%.  These estimates are based on working in the 
summer and the mid-year break.  Salaries adjusted 
annually. 
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• Employment benefits FEGLI (life insurance), FEHB (health 
insurance), FERS (retirement), TSP (Thrift Savings Plan) 
& Social Security 

• Service obligation is three times the length of the training 
period but no less than two years of service obligation if 
tuition and book reimbursement is accepted 

• Use of Morale, Welfare and Recreation facilities (fitness 
center, golf course, theater, intramural sports, auto and 
wood hobby shops, marina, sailing club, etc.) 
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• As an option, students may enroll in the Co-Op program 
and not accept tuition and book reimbursement.  Remain 
in good standing w/academic institution & maintain 
minimum cumulative GPA of 2.00 
– Full-time student / work on school breaks
– Half-time student / work min of 16 hours per week
– Notify Co-Op Program Manager of changes in major, 

school, academic progress, etc. 
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Student Retention 
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• Performance appraisals 
• Complete education in reasonable timeframe

– Tuition assistance is limited to six semesters or nine 
quarters (equivalent) regardless of your full time or 
part time status 
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• The Southern Maryland Higher Education Center 
(SMHEC) launched a pilot program with University of 
Maryland Fall 2009 in Mechanical Engineering with an 
aerospace focus 

– Students enrolled in the SMHEC classes have a high priority for 
acceptance into the Co-Op program. 

– Students attending other universities may also apply for the Co- 
Op program. 

– Students must be accepted into the U of MD program prior to 
applying to the Co-Op program.  Note on your U of MD 
application intention to take classes at SMHEC. 
http://www.uga.umd.edu/admissions 
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Using the NAVAIR Jobs Website  

Application Process



18

Web Based Application Process for Cooperative 
Education and Student Employment

www.navair.navy.mil/jobs

http://www.navair.navy.mil/jobs
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Career Opportunities
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Post  Your 
Resume: All 

Others 

Experience 
Level, 
select 

student 

Career 
Field, select 
Technician 
or clerical 

as 
appropriate



Complete all 
required fields.  
Many fields have 
drop down lists of 
schools and 
degrees.  For 
high school 
students, list 
“other” for your 
major.  While not 
a required field, 
your overall GPA 
should be 
included.



Create your resume in 
Word and upload to 
the system as a Word 
or PDF file.  Be sure to 
include extracurricular 
activities such as 
science fair, robotics, 
and any other 
appropriate activity.  
Check your grammar 
and spelling, and have 
a knowledgeable 
person review your 
resume.  You will 
receive an automatic 
e- mail response if 
your application was 
received.



Summer 2010 wages 
for student 
engineering 
technicians range  
from $10.60 (high 
school rising junior) 
to $11.91 (high 
school rising senior, 
college freshman) 
per hour.
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• U of MD program at the SMHEC 
– Higher Education and Research Partnerships, Dr. Paul Hoffman 
(301) 342-9361

• NAVAIR Careers 
– NAVAIR Recruitment Office 1-800 -787-9804

• Cooperative Education Program
– Marjory Holcomb, Frank Knox Training Center located on Rt. 235 

by Gate Two  (301) 757-4119 
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Points of Contact
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• Naval Air Systems Command (NAVAIR)
• www.navair.navy.mil

• Naval Air Warfare Center Aircraft Division (NAWCAD)
• www.navair.navy.mil/NAWCAD

• NAWCAD Education Outreach
• www.ndep.us/LabsPax.aspx
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To Learn More About Pax River

http://www.navair.navy.mil/
http://www.navair.navy.mil/NAWCAD
http://www.ndep.us/LabsPax.aspx
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For a copy of this presentation, log 
onto the Education Outreach Website

www.ndep.us/LabsPax

From the opening page, click the 
Behind The Scenes Tab, then scroll to 

the bottom to the Student Section.   

http://www.ndep.us/LabsPax
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